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ARTICLES OF AGREEMENT
********
THIS AGREEMENT, entered into this_____ day of _______________, 1937, by and
between , hereinafter referred to as the
Employer, and RETAIL CLERKS INTERNATIONAL PROTECTIVE ASSOCIATION by its agent 
PHARMACISTS’ LOCAL 838 (affiliated with the American Federation of Labor) of the 
City and County of San Francisco, State of California, herein referred to as the 
Union.
SECTION 1. The Employer recognizes the Union as a sole collective bargaining 
agency for all its pharmacists and sales employees covered by this agreement in 
the retail stores of the Employer in the City and County of San Francisco. Each 
store employing five (5) or more pharmacists and non-registered salespersons shall 
be entitled to one (l) executive who shall not be subject to the terms of this 
agreement, provided that such executive shall have the responsibility of directing 
the operations of the business. In computing the number of employees, the executive 
shall be included.
SECTION 2. The Employer may hire where and whom he desires, provided that all 
such employees must make application for membership in the Union within fifteen (15) 
days after the date of their employment, and become a member of the Union within 
thirty (30) days. Any applicant is a new employee if not on the payroll of the 
Party of the First Part in the City and County of San Francisco on date of signing 
this contract. The Union agrees not to discriminate against, penalize or reject 
any applicant after said applicant has proven to be satisfactory and competent by 
the Employer.
SECTION 3. The Employer agrees that no employees shall be discriminated against 
or penalized because of their activities in the Union or carrying out the duties 
prescribed by the Union for them to act upon, provided it does not interfere with 
their regular employment.
SECTION 4. The Employer shall be the judge as to the competency of the 
employees.
SECTION 5. The following shall be the minimum wages for the classifications 
listed below.
Assistant Registered Pharmacists.................. $125.00 per month
No Employer to have more than one Assistant 
Registered Pharmacist for each two full-time 
Licentiate Pharmacists
Licentiate Pharmacists:
First six months of practice of pharmacy ......  125.00 per month
Second six months " " ’’ ” ..... . 140.00 " "
Senior Licentiates:
Those at present employed ...............
January 1, 1938, and thereafter
165.00 per month until
170.00 per month
Relief Assistants .75 per hour
Licentiates 1.00 per hour
Non-registered sales employees 100.00 per month
Non-registered apprentices - First three months in 
a drug store or a drug department of a department
store.............................................  80.00 per month
SECTION 6. Eight (8) hours shall constitute a day’s work. Forty-eight (48) hours 
consisting of six (6) days of eight (8) hours each in any calendar week shall con­
stitute a week’s work. For all work in excess of nine (9) consecutive hours a day, 
exclusive of one (l) hour for meals, or ninety-six (96) hours in two (2) weeks, 
overtime shall be paid at the overtime rate of time and one-half, arrived at on an
- 1 -
hourly basis of the monthly wage. Overtime required by an epidemic shall be paid 
for at the straight-time rate* Two hundred and eight (208) hours per month shall 
be used for the purpose of computing the hourly rate. Semi-annual inventories will 
be done at the rate of straight time for overtime. Female employees shall not work 
in excess of the maximum prescribed by the State Division of Industrial Welfare.
If they do, they shall receive overtime at the overtime rate.
SECTION 7, No salary rate herein provided shall be considered other than a 
minimum rate, and no salary rate above the minimum provided herein shall be reduced.
SECTION 8. (a) The Employer agrees that all employees shall be given one
(l) week vacation with pay for the first year of service and two (2) weeks vacation 
with pay for three (3) years or more of service. Vacations are to be taken between 
May 1 and September 30, unless otherwise mutually agreed upon.
(b) In the case of regular short-hour employees, pay for the vacation period 
shall be the average weekly pay received by such employee during the six months 
preceding the time such vacation is granted.
SECTION 9. Immediately upon the signing of this agreement there shall be 
established an Adjustment Board made up of three (3) representatives of the 
Employer and three (3) representatives of the Union. The Board shall meet within 
ten (10) days of the signing of this agreement and select by mutual agreement a 
panel of five (5) impartial persons, any one of whom may act as arbitrator at such 
time as the Adjustment Board is unable to agree upon any matter referred to it.
If the parties hereto are unable to agree within twenty (20) days after the 
signing of this agreement, to the panel of five (5) impartial persons who may be 
requested to act as arbitrators, Honorable Francis A. Garrecht, Judge of the 
United States Circuit Court of Appeal, Honorable Walter Perry Johnson, Judge of the 
Superior Court of San Francisco, and the Honorable Will J. French, shall each be 
requested to designate three (3) persons who, in their opinion, are qualified to 
act as impartial arbitrators. From the total list so made up, each party may 
strike two (2) names, and the remaining names shall constitute the panel from which 
an arbitrator shall be selected as provided herein.
No arbitrator shall be chosen to serve in two consecutive arbitrations unless 
by mutual consent of the parties.
The Adjustment Board shall consider all complaints and disputes arising under 
the terms of this agreement, all questions of interpretation of the agreement and 
discharge cases. All discharge cases must be appealed to the Board within four (4) 
days from the date of discharge, otherwise the right of appeal is lost. The Board 
of Adjustment shall have no authority to negotiate a new agreement.
Any matter referred to the Adjustment Board shall be taken up by the Board 
within forty-eight (48) hours. If the Board is unable to reach a settlement within 
five (5) days then the matter shall be submitted for disposition to one of the 
persons on the panel of impartial arbitrators selected by lot. Any decision made 
by a majority of the Adjustment Board, or as a result of arbitration, shall be 
accepted as final and binding. Any expenses incurred as the result of arbitration 
shall be borne one-half by the Union and one-half by the Employer.
SECTION 10. The minimum wage scale hereinabove set out shall apply to both 
male and female pharmacists.
SECTION 11. Bonuses and commissions are not to be considered as salary, but 
are to be considered as extra compensation over and above the minimum salaries 
stated.
SECTION 12. Pharmacists and sales people required to wear smocks, etc., shall 
have the same furnished to them by the Employer and laundered and maintained by the 
Employer, but the Employer may deduct twenty-five cents (25^) per week from the 
salary of the employee for laundering such smocks.
SECTION 13. A mutually agreeable system shall be worked out between the 
Employer and the Union to permit the Union activities of receiving complaints and 
collecting dues during store hours, provided that such activities shall be con­
ducted at reasonable times and so as not to interfere unreasonably with the conduct 
of the Employers’ business or to interrupt or interfere with the performance of work.
SECTION 14. Duly authorized representatives of the Union, not on the payroll 
of the Employer, shall be permitted to visit the stores, for the purpose of observ­
ing conditions under which members of the Union are working, and to see that the 
agreement is observed; provided, that such visits shall not be made during rush 
hours, and that the time of such visits shall first be arranged with the Employer, 
The Employer agrees to cooperate in arranging for such visits at reasonable times 
and to name two (2) or more persons in each store, each of whom shall have author­
ity to make arrangements for such visits,
SECTION 15, The Employer shall' provide in each store a bulletin board or 
boards, conveniently located, for the posting of notices of official business of 
the Union. The Union agrees that it will not distribute handbills, posters or 
other literature within the store. The Employer will provide a receptacle or 
receptacles, at or near such bulletin board or boards, in which the Union may place 
such notices of official business from 2 oTclock on,
SECTION 16. Full-time employees shall be allowed a meal period of one (l) 
hour, beginning not sooner than three (3) hours nor later than five (5) hours from 
the commenoement of their employment. All employees shall be paid at the overtime 
rate for all work performed in excess of five (5) consecutivo hours fromiii© com­
mencement of their employment without a meal period* All sales or transactions 
shall be completed if they are taking place at the time the person is to go to a 
meal or at the end of a shift without the payment of overtime, provided .such time 
does not exceed fifteen (15) minutes*
SECTION 17. Where, in the judgment of the Employer, merit and ability are 
equal, when it is necessary to decrease or increase the number of employees, the 
factor of seniority in selling or in non-selling shall be considered,
SECTION 18, If compulsory sales or educational meetings are called by the 
Employer, they shall be on the Employer’s time* provided, however, that this does 
not apply to applicants who do not subsequently report work. Assistant managers 
shall be permitted to attend sales meetings for educational purposes only for 
four (4) hours per month on their own time.
SECTION 19. The provisions of this agreement shall apply to all departments 
leased or subleased to others, except where and so long as bona fide agreements or 
leases between the Employers and lessees or subleases in force at the date of this 
agreement do not permit such application. Subject to the exception stated in the 
preceding sentence of this paragraph, the provisions of this agreement shall also 
apply to employees acting as demonstrators or selling jointly for the employers 
and others.
SECTION 20, An employee whose earning capacity is limited because of physical 
or mental handicap or other infirmities, may be employed on suitable work at a 
wage agreeable to the Employer, the employee and the Union*
SECTION 21* During the life of this agreement the Union agrees that its 
members will not engage in any strike or stoppages of work. The Employer agrees 
not to engage in any lockout. Any action of the employees leaving their jobs for 
their own protection in case of a legally declared strike by some union directly 
working on the job, if such strike is sanctioned and approved by the San Francisco 
Labor Council, shall not constitute a violation of this agreement,
SECTION 22.. This agreement shall remain in full force and effect for the 
period ending July 31, 1938, and shall continue thereafter, subject however to 
thirty (30) days notice in writing by either party of a desire to change or modify 
this agreement,
PHARMACISTS’ UNION LOCAL 838
(Finn ’Name) President
______________________ _ _______  ___________ _ ______________________Secretary
Recorder
business Representative
OEA-13188 (8) -3.
U.S. DEPARTMENT OF LABOR
My dear Mr. Hiller:
We have in our files a copy of your agreement with employers 
which expired January 1, 1938.
In order to keep our files of union agreements up to date, I 
should he grateful if you could conveniently send us a copy of your 
new agreement, if you now have an agreement in force. We shall he 
glad to type a duplicate and promptly return the original if you 
have only one copy available. If you so indicate, we shall keep 
the identity of the agreement confidential, using the material only 
mor general information, in such a way as not to reveal the name of 
the union.
We shall he very grateful for your assistance. The enclosed 
envelope for your reply requires no postage. If we can furnish you 
information at any time, please let me know.
Very truly yours,
Isador Luhin
Enc. Commissioner of Labor Statistics
Name of company or employers' association signing the agreement
(If more than one employer, please list on reverse side)
Number of companies covered by agreement /  L S
•e o^/ /  4 0 '*
Number of union members working under terms of agreement 
Number of non-members working und^r terms of agreement
Branch of trade covered P  _______
Date renewed_____________________Date of expiration
Please check here if you wish the agreement returned
If you cannot send a copy of your new agreement, please note (on the 
reverse side of this letter) any changes from your previous agreement.

